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1.  Introduction 

St Joôs is a thriving church with a big heart for people and an even bigger heart for God. 
We are a growing church with an awesome congregation who work tirelessly to build 
Godôs Church here in Wolverhampton. There is a fantastic team of people, paid and 
voluntary, who deliver dynamic kids and families work and a range of outreach 
activities.  

We worship in a range of styles, from contemporary to traditional and we would like to 
develop further fresh expressions of Church to engage with others and grow Godôs 
Kingdom here in Wolverhampton.   

We have a warm, friendly atmosphere and a shared sense of fun that is so much a part 
of our ministry. 

We are looking for a new Resident Minister to lead us through the next years and 
stages of development: a strategic thinker with leadership, vision, diligence, a heart for 
mission and a love for everyone who makes up the community of St Joôs. 

The previous Resident Minister reflects- 

ñIt has been such a privilege to lead St Joôs since March 2003.  As a family we have 
been part of a wonderful community and a fantastic church family, and it has been a 
great place to grow as a follower of Christ and a leader of othersò.  

The role of resident minister is the practical equivalent of being team vicar in Penn 
Fields parish. I had the day to day oversight and ócare of soulsô of St Joôs and the team 
here, as well as contributing to and benefiting from the wider ministry team across the 
parish.ò 
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2. Challenges for the Next 5 Years 

 
Action Groups. In April 2008 we adopted a devolved leadership style where church 
life is overseen by five action groups in consultation with the Resident Minister.  We 
want to: 
 

 Evaluate the effectiveness of the Action Groups 

 Act upon the findings of the evaluation 
 

The following challenges are mainly a result of the work of these five groups. 

 
Worship. Our 10.30am service had grown (at least 85% full), steady but small 
numbers at 8.00am and shrinking at 6:30pm, we changed our worship pattern to 
promote mission, growth and choice. It is currently being trialled and we want to: 
 

 Evaluate our new worship patterns 

 Act upon the impact of these changes.  
 
Pastoral Care. St Joôs has reflected on the effectiveness of the current support 
network and recognises the need to ensure that pastoral care is inclusive. As we 
have grown in size and changed our worship patterns, we want: 
 

 A new, effective  structure in place to make certain that members feel 
supported 

 To improve Baptism preparation and follow up  

 To further develop the bereavement support we offer 

 Pastoral Care which supports mission 
 
Young people. We feel that St Joôs caters well for 0 -11's through the young 
peopleôs groups, however, we want to further engage with them and encourage them 
in their spiritual journey through to adulthood. 
We want to:  
 

 Increase the range of opportunities for teenagers 

 Retain our young people through to adulthood 

 Increase the number of people in the 20+ age range in the congregation 

 Develop further fresh expressions of church which connect with their lifestyles 
and experiences. 
 

The Church.  As our church has increased in numbers we want to: 
 

  Continue growing  

 Develop other fresh expressions of church 

 Be more creative  

 Develop a strategy to take the church to the community.  

 Produce a strategy for the development of our buildings  
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Mission Partners. We actively support mission partners but we want to: 
 

  Increase awareness of their work to the whole church. 

  Involve the mission partners more in the life of the church 
 

Growing New Leaders. We have many people involved in leading, speaking and 
prayers in the life of St Jo's. We want to:  
 

 Increase the number of people pursuing authorised ministry 

 Develop others to recognise and use their gifts  
 
Growing Christians. Our increased numbers include many new Christians. We 
want to: 
 

 Develop them further in their journey of faith 

 Become a 'Seven Days a Week' church, not just a Sunday church but offering 
alternative times and looking for other ways of supporting people in their 
working lives. 

 
Ecumenical Links. Other parts of the parish do have strong links across the city and 
the Black Country of which we can become involved. We would like to develop these 
opportunities. 
 
Prayer Life. Whilst we have re-launched the prayer chain and have a prayer focus 
team, we want to: 
 

 Develop the prayer life of St Joôs further. 
 

Multi Cultural Representation; Whilst the congregation does have people from 
Black and Minority Ethnic groups it is still a predominantly white congregation that 
does not match the profile of the local community. We want to: 
 

 Increase the number of minority ethnic groups within the congregation or who 
we have contact with in the local community 

 
Social Audit of Warstones Estate. We long to engage and relate more effectively with 
the Warstones Estate / Merry Hill flats etc. In Spring 2009, we commenced a social audit 
of the local area. We want to: 
 

 Develop a greater understanding of the local area  

 Analyse trends and data to look at the feasibility of future projects  
 
Older People. We recognise the service and dedication of the older members of our 
congregation. We want to: 
 

 Ensure that they feel valued and remain an integral part of church life 

 Reach out to those who are unable to be part of our Sunday worship and all older 
people in our local community 

 Develop expressions of church relevant to their lifestyle and experiences 
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3. What are the qualities, gifts and skills needed for the next  
 Resident Minister at St Jo's? 

We welcome applications from ordained men or women who have an óenthusiasmô 
for God. We have achieved much but want to achieve so much more. We want 
someone with vision and the ability to think strategically, to lead us. 

The gifts of the next Resident Minister will include: 

 A close relationship with God and the courage to do Godôs will; an openness 
and sensitivity to the Holy Spirit and be able to develop this within the 
congregation; a grounding and faithfulness to the Bible and the ability to 
communicate the gospel with relevance to today's society; experience of and 
an ability to deliver different styles of worship and explore further fresh 
expressions of worship. 

 A passion for people and for building relationships and sharing fellowship; 
skills to lead us to a deeper and loving prayer ministry and to continue to 
develop lay ministry, recognising the potential in people; a longing to see 
people grow into whole-hearted disciples of Jesus. 

 A heart for children and young people; an ability to engage with kids and 
families; to give direction and support to the team delivering young peopleôs 
work  

 Good leadership skills, a strategic thinker and an ability to listen and engage 
with others; be comfortable with a shared leadership style; be a team player 
who values colleague support; have pastoral and organisational skills and 
diplomacy; have strong written and oral communication skills with the ability to 
engage effectively with a diverse audience. 

 Be able to meet us where we are and lead us forward; to have the scope and 
 ability to be creative; consolidate what has been achieved and lead on new 
 ideas and expressions. 

 Have a deep desire to take the Gospel to the people of Merry Hill; reaching 
out especially to those in areas which are presently under represented in the 
church and have a vision for mission and growth of Godôs Kingdom within the 
community. 

 Have heaps of wisdom; exercise flair and creativity; exhibit humility and 
integrity; have a sense of humour!   
 

4.  Worship at St Jo's 

St Jo's seeks to evangelise through a Bible-based, Spirit-led ministry to all age 
groups, recognising the need to accommodate the traditional and progressive 
elements looking for change, amidst an already changing situation within St Jo's and 
within the parish of Penn Fields. 
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St Jo's has recently reviewed its pattern of worship and entered into this new pattern 
in May 2009, allowing for growth at the 9.00am and 10.30am services.  The previous 
worship pattern was an 8.00am said service every other week following the Book of 
Common Prayer, with a more contemporary 10.30am morning service and a 6.30pm 
Evening Prayer.  The new pattern has a 9.00 am service with a more traditional feel 
using Common Worship, while the 10.30am service has a more contemporary feel, 
using a variety of multi media.  Lay participation is encouraged in leading worship, 
preaching, intercessions and bible readings. A retired Ordained Minister worships at 
St Jo's and is happy to support 9.00am services or evening communion. The Lay 
ministry team comprises, two Readers, a parish trainer emeritus, a pastoral leader 
and a warden due to commence lay ministry training in September 2009.  

A Prayer Team is available to pray with people before and after 10.30am services, 
with consideration being given to the Team also being available at 9.00am and 
6.30pm.  

The 6.30pm services have also taken on a new monthly pattern, moving to a 
different style for each Sunday evening as follows: - 1st Youth service; 2nd   Prayer 
Focus; 3rd Presence (a more contemporary service with a café); 4th Holy 
Communion; 5th Remembrance, meditation or praise service. 

As of April 2009 there are 189 people on our electoral roll, 131 women and 58 men 
with an average attendance of 25 adults at 9.00am and 130 adults and 70 children at 
the 10.30am service. 

Music at the services is led by an enthusiastic and talented music group and choir, 
accompanied by an electric piano or church organ as appropriate, depending on the 
style of service.    

There is also a growing midweek service providing an ñoasis of calm within the 
busyness of the world outsideò on the 2nd and 4th Wednesday mornings of each 
month.  This is usually a service of Holy Communion, with refreshments being 
served before the service.  

St Jo's is licensed for weddings, 
although no weddings took place 
last year. Baptisms for both 
adults and children take place 
during 10.30am morning 
services, following attendance at 
a preparation course. Last year 
there were 7 baptisms using the 
Baptistry. 10 funerals were held 
in church with a further 26 at the 
crematorium or cemetery. 

There are also opportunities during the year for the parish to meet together, such as 
the annual confirmation service. 
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I never thought I 

would ever be so 

involved with 

church life and 

loved by so many 

people . 

St Joõs is like home. It 

is wonderful to be part 

of a wider family who 

will celebrate with you 

during good times 

and support you when 

times are tough.  

St Joõs is a family church 

where eve ryone is valued 

and encouraged to 

develop their gifts  

St Joõs is its people. They are 

committed, faithful, loving, 

willing to try new things, 

creative, prayerful, 

welcoming, serving and 

growing as Godõs people and 

Godõs family. 

You can see 

God at work . 

St Joõ is strong on 

fellowship and 

driven by worship 

and prayer . 

        What our a dults think of St Joõs 

It has a heart 

for kids . 

There is a wonderful 

encouragement to 

develop oneõs own 

gifts . 
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5. Children and Young People at St Jo's 

St Joôs finds itself at an exciting stage of growth in our work with children, families 
and young people.  We rejoice that twenty six new families have begun worshipping 
regularly at St Joôs since 2003. Hence we have seen significant growth in our work 
with children, with these new families comprising of 24 under 5ôs, and 28 primary 
aged children.  

There are five different groups catering for children up to 14 years of age at St Jo's.  

Crèche (0-2 years), Sparklers (3-4 years), All Stars (5-7 years), Explorers (7-11 
years), Pathfinders (11-14 years).  

A Youth Cell (14-18 years) is Parish wide. 

Weôre excited to have regular contact with about 100 children and young people who 
belong to our Sunday ñKidsô Churchò, with 60-70 coming most weeks.  We have a 
wonderful, dedicated team of leaders and helpers.   The Explorers and Pathfinders 
are just beginning to use Urban Saints material, with the younger groups using 
Scripture Union material ñSplashò and ñBubblesò.  

As well as the regular Kidsô Church 
Sunday programme, we run a 
monthly Messy Church style event 
called ñThe Noiseò.  This includes 
music, stories, puppets, games, 
crafts, café and more!   We have 
recently begun afternoon Noise 
events as well, which includes an 
evening meal.  (Around 120 kids and 
parents/carers were at first event in 
March).   Another great team of 
helpers make these events happen. 

Other highlights of the kidsô and youth programme include a 2 night residential trip to 
Dovedale House every 18 months so and occasional social outings.  This year we 
have also begun a ñKidsô Choirò which meets weekly on Thursday afternoons to learn 
contemporary songs and for informal discipleship.   The choir has been encouraged 
to contribute to our contemporary morning worship. The Kidsô Church also put on a 
Nativity service every year, which is a favourite for all ages. A Christingle service held 
at 6.00pm on Christmas Eve in 2008 had an attendance in excess of 250 children 
and adults. 

There are All Age Services for festivals such as Remembrance Sunday, Harvest, 
Mothering Sunday as well as during the summer holiday period. For the Festival 
services we are working on building stronger links with the local uniformed groups 
and involving them in the services as well as simply coming along. 
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St Joôs has a long history of an annual Kidsô Holiday club and our recent Wall-E 
Easter Holiday Club which ran over 2 ½ days limited its attendance to 100 children 
(we could have filled more spaces) with a team of 45 helpers.   

In 2008 we appointed a Children and Families Worker for a three year appointment 
with the funding committed by the congregation and subsidised by a Diocesan grant. 
We were so committed to getting the right person our new worker, Liz Pemberton, an 
ordained Deacon and Church Army Officer, moved here from Australia!  The post 
has a focus on three main areas; work in the church, work with families and work 
with schools. There are very good links with the two local primary schools, Bhylls 
Acre and Warstones, both of whom value our involvement in assemblies and in 
many other ways.  

Also in September 2008, a student Youth Worker was appointed for a 3 year post as 
part of their placement for university, where he is studying Youth Work and 
Theology. He joined another youth worker based at St Philips and together they work 
with; Pathfinders, the parish wide youth cell, the Tuesday night sports outreach and 
along with others, are currently developing ideas for a monthly youth event on 
Sunday evenings. Together, they also work as learning support mentors for year 7 at 
Highfields Science Specialist School and are making a positive impact there.  

The two Youth Workers receive funding from the congregations of all three churches 
as part of a Parish Youth project. 

The Children and Families worker and the Youth Worker are supported by a team of 
enthusiastic committed helpers who lead the Kids church groups.    
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A friendly 

modern church  
A youth friendly 

church  

Church is ace 

A very family 

orientated 

church  
Itõs special 

I like kidõs 

church leaders  You get to do lots of fun 

activities and games to 

interact with God   

The activities 

and trips we 

sometimes go on 

are fun  
Of the worship 

and activities  

Meeting friends 

at church  

Itõs cool and 

fun. The leaders 

make it 

enjoyable  

I like the 

noise.  

 What our children think of St Joõs 
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6.  Where are we now at St Jo's? 

Leadership structures. We have adopted a devolved leadership style; church life is 
now overseen by five ñAction Groupsò who report to the DCC: 

 UP ï deepening prayer and worship 
 IN ï developing people and gifts 
 OUT ï demonstrating love and witness 
 DOWN ï delivering buildings & quality resources 
 YOUTH & CHILDREN 

The groups started meeting in April 2008 and report back regularly to DCC meetings 
and to a ñCore Groupò made up of the Minister, Wardens and Action Group leaders. 
Initial action by groups have included an evaluation of the Sunday worship patterns, 
prayer network, broadening pastoral care structures, website, professional audit of 
Warstones community, The Noise, school liaison days, grant opportunities etc. The 
groups are supported by a prayer focus group. 

Training and Equipping Christians. St Joôs has hosted four placement ordinands 
over the last two years. We ran a Growing Leaders course for 23 people, many of 
whom have become Action Group leaders and we have almost completed our 
second Foundations for Ministry course for people across the parish.  

Our increased patterns of worship include, Traditional, Open Evangelical and Fresh 
Expressions as we seek to engage with people in a style they are most comfortable 
with. We recognise the importance of prayer at the centre of our worship and Church 
life. This is supported by regular prayer breakfasts, evening prayer services, a prayer 
chain, prayer ministry after morning services and the prayer focus group. 

The Start Course has been 
instrumental in helping people 
explore and come to faith. 
Almost 100 people have 
completed the course and it has 
been fruitful in the ñbelonging / 
believingò process at St Joôs, 
laying down the foundations for 
many of our Church Family.  To 
date we have run two Start 
courses each year, with one 
follow-up group annually, with 
the result that there is one new 
home group in the life of the 
church each year. 

 

 






















